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YEHUDA -1 WILL NEVER FORGET YOU

Yosef’s last wish was to be buried in Eretz Yisrael.
He made his brothers swear that when G-d would
remember them and take them out of Egypt , they
would take his bones along with them, at the
Exodus. He told them, “Return me to the place you
sold me from.”

When Moshe was ready to go, he stood on the Nile
and said, Yosef, Yosef, the time of redemption has
come. G-d is waiting for you, and the Jews are
waiting for you; the Clouds of Glory are waiting
for you. If you reveal yourself now, good, etc.
There are opinions that Moshe wrote the Name of
G-d on a piece of clay and threw it into the Nile.
Suddenly, the coffin rose. Etc.

Throughout their travels in the desert, Yosef’s
Aron (coffin), would travel with Moshe, right
alongside the Ark. And the Nations of the world
would ask, what is the ark of the Ever-living doing
next to the ark of the dead? And the Jews would
say, the one who is in this Aron (coffin) kept what
is in this Ark. The Ark has in it the Ten
Commandments that say, “I am Hashem your G-
d”, and Yosef said, Am I in the place of G-d? “You
should not have other gods”, and Yosef said, I am
afraid of G-d. etc. etc. “Do not covet” He did not
covet the wife of Potiphar. Etc. (Yalkut Shimoni
Beshalach 247 225)

There seems to be a lesson here, in the fact that
Yosef’s coffin was placed next to the Ark. It seems
that it was done to make a statement. What
message were the Jews trying to convey by placing
the two together?

The answer seems to be, to the Jews and to the
world, that the person who lives Torah is not just
following a list of rules, guidelines and restrictions.
It is not that when one faces tests in life, when one
deals with conflict or crisis and stands strong, that
he has kept to a manual. Rather, by keeping the
Torah, you become the Torah, you become the
manual. And that is a huge difference. Allow me to
explain.

My wife was taught by Rebbetzin Spetner, that
when you see in your child or someone you love
something about which you feel that they need to
be rebuked, do not say anything yet. Hold your
tongue for about 3 weeks. In the meantime, work to
improve yourself in that area, and you will see that
your child/loved one will improve without your
saying a word. This really works. Why?

This is the secret power of coaching and its
fundamental belief. That “telling” doesn’t work.
Advice does not work. Words don’t work.
“Shoulds” don’t work. The person has been
“shoulding” himself/herself for so long and is not
only not getting anywhere, but becoming more and
more frustrated. So why should my “should” be
any more powerful than his/her own? But when
we focus on living differently, not on just words,
the person changes, and those who are around learn
by example. By influence. By osmosis.

Yosef brought the Torah to life, by living it. He
became a living Torah. And this is a huge lesson in
leadership and effective parenting, which is
leadership parenting. All the best leaders lived the
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life they wanted to preach, so they did not have to
preach it. This is the difference between the Jewish
leaders who lead by example, and other “leaders”,
who can be orators, manipulators, or dictators, but
in effect, are not real “leaders”.

The Aron of Yosef is not the coffin of a dead man,
but of a living Torah, a real leader, that the gentiles
could only wish they had. This is why when
Yaakov died, and his coffin was in transit to burial
in Maarat Hamachpela, Yosef and all the kings put
their crowns on the coffin. Because when a great
man dies, he does not die. He is still leading those
people who knew him. That is how you know if
someone was a leader or a dictator/manipulator. If
after he dies, his lessons, lifestyle, virtues and
values live on. That is Jewish Leadership. When
Yaakov chose Yehuda to be the forefather of the
Jewish Kings, it was in the merit of Yehuda’s
responsibility to Yosef, to Binyamin, for being
honest about his episode with Tamar, and for doing
the right thing, without being afraid of what anyone
else would say or do. These are all traits of a real
leader, the secrets of effective leadership. Of
Jewish Leadership.

This last week I could not stop crying. I lost one of
my best friends, Yehuda Brenig, zt”l. He did not
know he was one of my best friends, but he was.
He died in the late 40’s, leaving his wife and ten
kids. His life was Torah, and he was one of the
nicest people I have ever known. He projected
serenity, positivity and calm to the world who
knew him; there was not a dry eye at the levaya.
He asked for no eulogies, no announcements, no
posters. “What if the Heavenly Courts hear people
saying about me that I learnt the tractates Berachot,

Shabbat, etc., and they test me, and I don’t know
them?” As I write this, I have in my pocket a letter
he wrote to his family and close friends, telling
them what they can do for him. “That each one
tries to do G-d’s Will.” Yehuda, I will miss you
dearly.

I sat at the Shiva, introducing myself as Yosef
Farhi, the one to whom Yehuda would give rides
back from the Mir Yeshiva to Bayit Vegan.
Whenever he did not have room in his car, he
would try to find me some other ride home. I
always loved to ask his advice. Not that he would
say much, but he would listen and stay positive.
And Yehuda projected positivity because that is
how he lived. And the last thing he told me, when I
asked him about some difficulty I was dealing
with, while he was sick and dying and nobody
knew that, he looked at me in the eye and said,
“Yosef, you could look at this as a slap from G-d,
or a pat on the cheek from G-d. It all depends how
you look at it. And Yosef, I promise you, it is a pat
of love.”

When 1 told this to the family, Mrs. Brenig, may
she live and be well and strong and positive, said to
me, He was like that to everyone. All day, people
are coming and telling stories like yours. And
now, when we need his counsel and
encouragement, we need to ask ourselves, what
would Yehuda say if he were here?

I cried with Mrs. Brenig and the family, because
Yehuda would not say much. He lived his
positivity, his serenity and his calm. That is how he
projected it so well. He was a living example of
Emunah, giving, being in the Now, and he is still a
living example to all those who knew him.

SOMETHING FOR THE KIDS

Someone asked me a few days after Hanukah how
my vacation was. | answered that I am still won2. (I
am still on vacation.) He asked me why I am still
on vacation a week after Hanukah. I told him wsna
is also the acronym for the four things we all have
to deal with in life. All of life’s problems usually
fall under one of four categories: nX"M2— health,
T°n- parenting, 70179- livelihood, n*a o1?w peace
with your spouse, or the people in your life.

Our job in life is to juggle those four. Rabbi
Geizler taught us, as coaches, that if the difficult
problems in life are hard to solve, the reason is
usually because the problems are a solution for
some other problem. A parenting problem can be
solved with time, thought, money, or patience, but
the reason why a parent may lack these resources is
because these resources are already invested to a
great extent in his livelihood. I can’t get to the gym



and care for my health, because I don’t have the
time to make time for it, because my time is
invested in one of the other three. Etc., etc.

Lately, I invented an awareness game that I play
with my kids. It’s called "the ingredients game". I
take something out of the refrigerator, something
that everyone eats, and I ask the kids what the main
ingredient is. What is the second most important
ingredient. What is the third. Most of the time, we
do not pay any attention to the ingredients of the
things we eat. And most of the time, we do not
realize what percentage of our time, money and
effort is invested in any one of the four
abovementioned factors. Usually, not even 20
percent of our resources are spent on T\I'f, on
parenting. Despite the fact that our children are 100
percent of our future. This is something we all
know. But something we all forget (or choose to
forget) too often.

Probably the person who changed the world the
most over the last years was Steve Jobs. What was
his motivation? What kept Steve going?
“Remembering that I'll be dead soon is the most
important tool I've ever encountered to help me
make the big choices in life. Because almost
everything - all external expectations, all pride, all
fear of embarrassment or failure - these things just
fall away in the face of death, leaving only what is
truly important.” “Being the richest man in the
cemetery doesn't matter to me. Going to bed at
night saying, 'we've done something wonderful,
that's what matters to me.” Steve wanted to leave a
legacy in this world.

Eliyahu Hanavi asked G-d, “Master of the World!
With what will a poor man's name be remembered
before You? A rich man is remembered because of
his money, his silver and gold, for his precious
stones and diamonds and all types of fancy utensils
he acquired. But the poor man, how will he be
remembered?” In other words, a rich man has the
ability to put his name on a Yeshiva Building, on
an Aron Kodesh, he can donate a Shul... and these
will bear his name. But the poor man has nothing
with his name on it, to keep the memory of his
name before G-d!?

G-d answered Eliyahu, “The poor man will be
remembered through his children. The son reads
the Torah in shul, and people ask, 'Who's that
man’s father?' The son asks a good question in the
study hall, and people ask, 'Who is the one who
asked that question? Who is his father?" And
people will bless G-d’s Name, because of the poor
man’s son.” The rich man is remembered because
of the buildings he donated to the Yeshiva. And the
poor man is remembered because his son is the one
who is teaching Torah in that Yeshiva. (TDE 18)

When Yaakov blessed Menashe and Efraim, he
blessed them with the eternal blessing: X7 IR?13
MY 02 RPN MW DR 120 Y7 9on nIX. May the
One who redeemed me from all hard times bless
the lads, and call in them My Name. What does that
mean, that Yaakov’s name be "called in them"?
The Shevet Meyehuda answers that Yaakov was
asking that his name live on through these children.
Not by having his name on buildings. But by the
actions of his offspring.

When Yaakov blessed Yosef, (7o nX 7727) he
blessed him by blessing his children. ( 9Ra7 IRo13
D°WIT DR TN Y0 9on nIX) Because the greatest
blessing you can give a person is to bless his
children. Because your sons are you after you are
gone.

Did you ever stop to ask yourself what is the
greatest thing you can give your children? I
thought about this for a while. The secret to having
a tranquil home, to having Shalom Bayit and to
effective, successful parenting is Triple A. Your
wife and kids need Attention, Affection, and
Appreciation from you. But most husbands and
fathers confuse the Triple A with another Triple A.
They think that what their family needs most from
them is Affordability, Availability and Advice.
And that is why most husbands and fathers feel that
to be a good father or husband is an impossible
task. But the second Triple A is asked for only
when there is a lack in the first Triple A. The first
Triple A is all your family really need from you.

What did Yaakov leave for his children? He gave
them the greatest thing a father can give. He
blessed each one and let each one know his
strength and weakness. He let them know that he



knows each one has a unique Neshama, and he
believes that each one will go on to become the
greatest that he can be. 13722 WK W X anIX 7727
anR 712 And he blessed them, each one with the
befitting blessing, did he bless them. The Or
Hachaim explains this to mean that each one of the
children had his unique strengths, and Yaakov
made sure that each one knew who he could be,
and that Yaakov believed in him. Probably the
greatest thing I can give my children is the
knowledge and certainty that I believe in them, to
let them know how great they are, and how great
G-d made them.

Unfortunately, the way the world we live in
conducts itself is a far cry from these ideas. The
problem with the education system we have in our
society is that the school system is outdated. The
style of education and parenting kids as "factory
made, one size fits all" is outdated. The old system
builds factory workers and employees. Today’s
world and market is looking for more creativity
and less workers. People need to feel today, more
than ever before, that they have a unique identity.

For example, one of my children happens to be an
amazing storyteller. Unfortunately, the school

Does learning or reading cause you fatigue?

Do you wish you could triple your learning speed, and cover 3

books in the time it presently takes you to finish one?
Is your time in the Beit Midrash important to you?
Do you wish you could remember your learning better?

Do you wish you could improve your listening in class, and

improve your listening in converstations?
Does your mind wander too often while praying?
Do you hate tests?

Do you wish you were more focused while reading a book or

sefer, especially Gemarra and text books?

system does not give a child an opportunity to
develop such a skill. Quite the contrary. The child
can get punished for telling stories in class, while
drawing attention. It turns out that one of the
greatest skills one can have in life is storytelling.
For marketing, bringing your brand to life, for
teaching, for parenting, and for holding people's
attention. It is the seemingly small traits that our
children are blessed with that they need us to
glorify and strengthen.

If we bring those unique blessings that G-d gives
us to light, we can do tremendous things in the
world. Believe it or not, Steve Jobs' greatest life
passion and skill was calligraphy, not tech. He
knew more about design than he did about
technology. And he used that passion to build the
iPhone in such a way that, “We made the buttons
on the screen look so good you'll want to lick
them.”

It is up to us to notice the gifts G-d gives our
children and to let our kids know how great they
can be. To believe in them. Because they are the
only future we have.

If you said YES to any of these questions,
join my upcoming

EFFECTIVE
LEARNING
COURSE

© 052-7619186 % RABBIYOSEFFARHI@GMAIL.COM @ YOSEFFARHI.COM

IMPORTANT NOTICE!! THE EFFECTIVE LEARNING COURSE WILL BE TAKING PLACE
NEAR THE MIR 1:45 —3:15 ON MONDAYS AND THURSDAYS STARTING nav x>/ Jan8.

To support this publication, or receive it by e-mail, please email me at rabbiyoseffarhi@gmail.com.

IN LOVING MEMORY OF SONNY AND IRENE GINDI A”H





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice



 
 
    
   HistoryItem_V1
   Nup
        
     Trim unused space from sheets: no
     Allow pages to be scaled: yes
     Margins and crop marks: none
     Sheet size: 6.890 x 9.843 inches / 175.0 x 250.0 mm
     Sheet orientation: tall
     Layout: scale to rows 0 down, columns 0 across
     Align: centre, independent
      

        
     0.0000
     9.9213
     1031.8110
     0
     Corners
     708.6614
     Fixed
     0
     0
     0.9700
     0
     0 
     1
     0.0000
     0
            
       D:20171226153232
       708.6614
       1\2   1\8
       Blank
       496.0630
          

     Tall
     809
     135
    
    
     0.0000
     C
     1
            
       CurrentAVDoc
          

     0.0000
     0
     2
     0
     1
     0 
      

        
     QITE_QuiteImposingPlus2
     Quite Imposing Plus 2 2.0
     Quite Imposing Plus 2
     1
      

   1
  

 HistoryList_V1
 qi2base





